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(d) DECLARATION & Hf

Sai Kung District Community Centre is committed to children and young people development and is responsible for providing a safe from harm environment for
our members in different activities. In this respect, all employees shall provide information, if any, on criminal offence or assistance to police inquiry of their
alleged offence in connection with sexual abuse and/or abuse on children or young person for processing by the Centre in appointment nomination and warrant
renewal. You are required to declare and the information provided in your declaration will be handled in accordance with the Association “Protection of Personal
Data (Privacy) Policy Statement”
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1. Tdeclare that the information given above is true and accurate to the best of my knowledge.

ANGEELL Bty okl e i it -

2. In connection with my application for the post of , I hereby authorise Sai Kung District Community
Centre to seek information pertaining to my personal data from my personal referee(s), present and/or past employer(s) as listed above.
WA NFTEHEEZ WAL - A NFRPREPE B & ) B3 2 S5 AR BRI AT R TR ECARIA A Z {1
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3. Have you been found guilty of any criminal offence in a court of law in Hong Kong or elsewhere?
SRR B MO A A e E A S SRT 2

o %A No
o A Yes
GEPRKTARAER! Please attach details on a separate sheet)
4. Have you been charged and/or have you been required by the police to assist in any investigation of any complaint made against you of any offence

connected with sexual abuse and/or abuse on children or young person whether in Hong Kong or elsewhere?

S R 8 S AE B B L o T R RIR R BURAE B R E DRI T - SR % IR T B BN A 2
o 2K No

o A Yes (FHHKMIHERIZER Please attach details on a separate sheet )

I declare that the personal data voluntarily provided by me in this declaration form is accurate and up-to-date to the best of my knowledge. I undertake to notify
the Centre promptly should there be any change in any information as outlined in (3) and (4) above.
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The Sexual Conviction Record Check (SCRC) is an administrative scheme to enable employers of persons undertaking child-related work and work relating to
mentally incapacitated persons (MIPs) to check whether eligible applicants have any criminal conviction records against a specified list of sexual offences

at Appendix. This scheme serves  to help employers assess the suitability of eligible applicants for child or MIP-related work and afford better protection to
children and MIPs from sexual abuse.
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The Centre will require  sexual conviction record of the employee-to-be and authorize the Centre and service units to check the results.
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Signature %% : Date H ff:
Name 44 (IN BLOCK LETTERS &5 IFf#)

* Please delete whichever not applicable 52 A EHE




